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Central Office, 99 Edge Lane, Liverpool L7 2PE

tel: 0151 261 2000 fax: 0151 261 2001 e-mail: info@nugentcare.org minicom: 0151 260 4366

Job Description and Person Specification
Job Title:  
  Teacher
Accountable to: 
  The Principal
This post is based at:    Nugent House School

Nugent
The origins of Nugent date back to the 1800’s and the pioneering work of Father James Nugent (1822-1905) in relation to child welfare, relief from poverty and social reform. The work of Father Nugent had a dramatic impact on the lives of thousands of vulnerable people and his work continues to this day through Nugent. We are the social welfare arm of the Catholic Archdiocese of Liverpool. 

Today, Nugent offers a diverse range of support to adults and children in Merseyside through our schools, care homes, community and social work services and social enterprise. As a health and social care provider, we work at the heart of some of the most vulnerable and disadvantaged communities. We strive, not only to provide the best possible service to individuals and their families in these areas, but to generate interest, awareness and an understanding of the issues they face and the impact of this on our wider communities. 

Nugent supports on average 6,000 people each year. We are a major employer in the area, employing 650 staff and supporting 350 volunteers. We courageously advocate on issues of justice and fairness.

Our Mission: 
· To care, educate, protect and inspire those in need. 

· To be an employer of choice. 

· To be an advocate: A voice for the voiceless. 

Vision: 
· Our vision is be an entirely dignified & outstanding organisation by 2020. 

Our Values: 

· Integrity, Ambition, Courage, Compassion, Optimism, Respect and Dignity.

Nugent celebrates diversity in our organisation and in society as a  whole and is an equal opportunities employer welcoming all people with a positive view of age, caring responsibilities, gender, disability racial origin, religion, sexual orientation or socio-economic background. 

THE SCHOOL

This residential special school opened in January 1983 to cater for the individual needs of boys of all denominations between the ages of 7 and 19 who have been unable to adjust to the demands of mainstream education and who could not, therefore, be expected to realise their academic potential without some specialist help.

The school is situated in the pleasant residential district of Billinge, surrounded by attractive countryside.  The provision of the School's own transport and excellent local facilities giving access to the national motorway and rail systems makes readily available the nearby National Parks of the Lake District, Yorkshire Dales, Peak District and Snowdonia, as well as the urban conurbations of Liverpool and Manchester.

The school operates a 38-week academic year with approximately half of boys as termly boarders.  A number of places are available for day pupils.  Nugent House School also operates two Children's Homes offering 52 week provision.

Overall purpose of the post:
To perform the functions and services of a school teacher as described in current School 
Teachers Pay and Conditions Document and as subsequently amended.
Main duties and Areas of responsibility
To ensure that all pupils receive their full and appropriate entitlement curriculum along with
any amendments/additions noted in the Statement of Special Educational Needs.

· To ensure the delivery of high quality teaching that is both engaging and relevant to pupil.

· To assess, monitor and record the progress of all students.

Professional Tasks and Development

· To ensure that the subjects address literacy, numeracy and speaking and listening skills in the course of half term modules.

· To ensure that all class based staff have a secure knowledge and understanding of the subject.

· To further develop the subject with new initiatives and resources.

· To co-ordinate appropriate Base Line assessment of pupils on entry to the school and monitor regular assessment and evaluation based on individual progress needs.

· Ensure that programmes of study, schemes of work meet both policy requirements and pupils’ needs.

· To develop and monitor short term planning which is based on individual assessment.

· Ensure that subject meetings are held with all relevant staff as required.

· Ensure records of pupil information including test results, SATs results, IEPs and progress reports are kept.

· Ensure that the teaching and learning process raises pupil aspirations and widens their experiences culturally and academically.

· To ensure the management of resources and budget within a clear action plan that is measured against improved pupil outcomes.             

To evaluate work and progress and contribute to an annual report to the Governing Body Curriculum Committee.

Budget
· Manage the allocated budget ensuring accurate monitoring and coherence within the school improvement programme.
· Ensure that the accommodation and resources are fit for purpose, with particular regard to health and safety.

Pastoral

· Ensure high standards of behaviour of all pupils and staff in line with agreed policy.
· Oversee and monitor the policy for the safeguard of pupils’ welfare.
· To work within the Christian ethos of the school.
· Maintain a record of Continuing Professional Development that contributes to the development of the post holder at local and national levels and has regard to the School improvement Plan

KEY AREAS OF WORK
· You are required to carry out the duties of a Schoolteacher as set out in the current School Teachers’ Pay and Conditions Document, and as subsequently amended.
· Ensuring that anti-discriminatory practices are maintained throughout Nugent.

Note
The terms and conditions of service of teachers employed by the Nugent, while similar to those
offered by Local Authorities differ in some respects.  Exact details can be made available prior

to acceptance of a post.

MANAGEMENT AND SUPERVISION OF STAFF
· Key tasks will include:
· Participating in the system of staff supervision/performance management.
· Attending staff meetings.
· Recording and sharing information and policy.
· Being accessible to staff and children.
· Assisting in the effective use of resources in a flexible manner in response to the assessed needs of the children.
· Co-ordinating a subject or aspect of the curriculum.
· Break time duty.

Detention duty.

STAFF DEVELOPMENT AND TRAINING
· Participating in training activities, in particular, induction, staff development, supervision and performance management.
· Assisting in motivating and encouraging staff to meet their maximum potential professionally, thereby ensuring good standards of practice and service delivery.
· Taking personal responsibility for and showing commitment to ones own continued professional development and training.

PROFESSIONAL AREAS OF WORK

You are required to perform the professional duties of a teacher as detailed in the current School Teachers’ Pay and Conditions Document, and as subsequently amended.

Safeguarding

Ensuring safe practice guidelines are followed and safeguarding policies and procedures are adhered to at all times.
Additional Duties
It is the nature of the work of Nugent that tasks and responsibilities are, in many circumstances, unpredictable and varied.  All staff are, therefore, expected to work in a flexible way when the occasion arises, when tasks not specifically covered in their job descriptions have to be undertaken.  These additional duties will normally cover unforeseen circumstances or changes in work and they will normally be compatible with the regular type of work.  If the additional  responsibility or task becomes a regular or frequent part of the member of staff’s job, it will be included in the job description in consultation with the member of staff.

Person specification for: Teacher
Please use these specifications to define your application statement.

All areas assessed through application form, interview and references
QUALIFICATIONS




Essential

Qualified teacher status.

Desirable

Further relevant qualifications especially in special educational needs.  Subject related qualifications. 

EXPERIENCE & KNOWLEDGE


Essential

Teaching single sex or co-educational mixed ability groups or placement in school during initial training.

Desirable

Experience of working with children with special educational needs, particularly emotional, social and behavioural difficulties.  Working with young people with associated mental health needs.

SKILLS


Essential

Sound subject knowledge.

Computer literate.

Desirable

Sufficient depth of knowledge to teach a range of subjects to Key Stage 2, 3, 4.

PERSONAL QUALITIES



Essential

Good interpersonal skills, an innovative and imaginative approach.  Good motivational skills and leadership qualities.  Flexible, adaptable approach to teaching.  Patience and understanding when dealing with extreme difficulties.

SPECIAL FACTORS

Essential

A confident approach to group work.

Ability to manage personal stress.

Willingness to be trained in the management of challenging behaviour (including holding and restraint).
NUGENT AND FUNDRAISING

Nugent is a Charity and as such relies on its good reputation and voluntary contributions and donations from members of the public, from grant making bodies and corporate sponsorship.

All employees of Nugent are expected to behave in a way that enhances the reputation and image of the Charity.  In addition staff are expected to be responsive to fundraising initiatives, attend public events whenever possible and generally take seriously their role in raising income for the Charity at every opportunity.

EQUALITIES

Nugent affords all employees equal opportunities in employment irrespective of disability, gender, race, religion, age, sexuality, sexual orientation, marital status, parental status etc.  Nugent will ensure that discriminatory practices are identified and removed and non-discriminatory practices introduced in all areas of employment.

INFORMATION GOVERNANCE & CODE OF CONFIDENTIALITY
The Information Governance standards outline how employees must deal with personal information about employees, service users, corporate and finance information.  It is a requirement that all Nugent employees’, in the course of their work treat such personal data confidentially and comply with Nugent’s confidentiality policies.  A failure to comply with Information Governance standards may result in disciplinary action.

BASIC PRINCIPLES 

The post holder is expected to be familiar with and work within the Basic Principles of Nugent.  He/she must be prepared to operate within a Catholic Agency, while ensuring that people of other denominations and religions have their spiritual needs met. 

CONDITIONS OF SERVICE 


The Conditions of Service are set out in the Nugent Handbook.
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